
 

Sexual Misconduct 

Policy 
___________________________________________________________________________________ 

St John’s has zero tolerance for child abuse, neglect and grooming, and is committed to the safety, wellbeing 
and development of all children and young people. Child abuse includes acts of sexual misconduct between 
young people.  

The following child safe values and principles guide the School's commitment to child safety and form the basis 
for all child protection policies and procedures at the School. 

• All children have the right to be safe 

• The wellbeing and best interests of the child are paramount 

• The views of the child and their privacy must be respected 

• Clear expectations for appropriate behaviour with children are established in our Staff Code of 
Conduct 

• Clear expectations for appropriate behaviour for children and young people are established and 
communicated in the Student Code of Conduct 

• Child safety awareness is promoted and openly discussed within our School community 

• Procedures are in place to screen all staff, Volunteers, Third Party Contractors and External Education 
Providers who have direct contact with children 

• Child safety and protection is every employee's responsibility 

• Procedures for responding to alleged or suspected incidents of child abuse and harm, and sexual 
misconduct are simple and accessible for all members of the School community 

• Procedures are in place to ensure all School premises are designed to ensure the safety of children 

The School’s Sexual Misconduct Policy and reporting procedures apply to all School programs including student 
travel, study abroad, off-campus trips, and off-campus events.  

 

Sexual Misconduct 

Sexual Misconduct refers to behaviours or instances where children and young people are exposed to problem 
sexual behaviours. This exposure may be from adults or children within the School, or from outside the School. 

St John’s Grammar takes a survivor-centric, trauma-informed and compassionate approach to sexual abuse 
and sexual misconduct to mitigate harm and promote healing for all people involved. We acknowledge the 
difficulties in young people coming forward to report. Students who have experienced sexual abuse or sexual 
misconduct may be traumatised by the event as well as concerned about all the possible implications that 
arise with reporting.  

The School has designed a clear reporting process that ensures a safe and controlled procedure for victim / 
survivor where there are choices and an understanding of what resources are available both on and off the 
campus.   

 

 

 

 



 

Definitions of Sexual Misconduct  

Examples of sexual misconduct include, but are not limited to: 

• Unwanted physical contact, touching, brushing against another student, hugging 
• Persistent jokes or innuendos of a sexual nature 
• Repeated requests to go out 
• Offensive gestures 
• Persistent or intrusive enquiries into another student’s private life, sexuality, or physical appearance 
• Sexual propositions 
• Sexually offensive phone calls or messages 
• Displaying offensive screen savers, photos, calendars or objects 
• Sexually explicit emails, text messages, or posts on social networking sites  
• Stalking 
• Sexual assault 

The Department for Education (DFE) has released a document titled “Responding to problem sexual behaviour 
in children and young people: Guidelines for staff in education and care settings”  Guidelines (3rd edition, 
revised 2019). The Guidelines state that ‘problem sexual behaviour’ refers to sexual activity by or between 
children/young people of any age that involves: 

• Coercion, bribery, aggression, clandestine behaviour and/or violence 

• Behaviour that is abnormal for the age and/or developmental capability, compulsive, excessive and/or 

degrading 

• A substantial difference in age and/or developmental ability between participants 

Problem sexual behaviour may also be: 

• Self-directed or targeting/affecting others 

• Evident through normal activities such as play, drawings or language 

• A ‘normal’ behaviour, such as masturbation, but one that is enacted in inappropriate settings or at 

inappropriate times despite direction 

• A single incident 

• A pattern of behaviour which does not respond to interventions by adults 

• Bothering or disturbing other children/young people 

• Problematic for the individual and interferes with his/her social/educational development 

• Observed by or directed at staff, or reported to staff by children/young people or parents 

• Occurring on or off the site 

• An example of abuse and indicator of abuse (the child who engages in the abuse is suspected of being 

abused or groomed by others) 

The guidelines define sexual behaviour within the categories of appropriate, concerning and serious (see chart 
below). These groupings are dependent on age and provides detailed lists of examples for children and young 
people from birth to 18 years of age. 
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Mandated Notifiers 

A mandated notifier is a person who is obligated to report abuse if they suspect or have knowledge of an 
incident. A conversation with a mandated notifier may be considered private, but not confidential because the 
mandated notifier may be obligated to share details of the conversation if they suspect sexual misconduct or 
abuse. It is important that students understand this distinction as they make their reporting choices.  

The School’s Sexual Misconduct Policy and reporting procedures apply to all School programs including student 
travel, study abroad, off-campus trips, and off-campus events.  

 
Student Interactions with Mandated Notifiers 

If a student has experienced sexual misconduct or abuse, they may seek out a School staff member for counsel. 
The student may choose to confide in this staff member but not necessarily intend to submit a formal report of 
the sexual misconduct or abuse. This is an issue when that staff member who the student chooses is a mandated 
notifier. A victim / survivor of abuse has likely sustained emotional, mental, and spiritual trauma, some of which 
may be associated with losing control. Often, the only thing a victim / survivor feels like they can control is the 
story of the experience itself; it can deepen the trauma for a victim / survivor when someone else shares the 
story without the victim / survivor’s permission.  

However, a mandated notifier is obligated to report that story whether it is the victim / survivor’s wish or not. 
This is why all students must understand that a conversation with a mandated notifier is never confidential. It is 
good for students to feel comfortable sharing their experiences with certain School employees, but they must 
understand the potential implications of doing so.  

At St John’s Grammar, every member of staff is a mandated notifier. Sexual misconduct and abuse reports will 
be lodged with the Department for Child Protection via CARL (Child Abuse Report Line) and referred to the St 
John’s Child Protection Reference Group. The School will follow the directions of the Child Protection Unit or 
SAPOL in all further actions to be taken, including discussions with the family of the student who is responding 
to the sexual misconduct. 



 

I've had a sexual 
experience I believe or 

know was 
inappropriate

I want to learn more 
about the options I have 

before reporting

See the reporting 
and action steps in 
this policy. Also the 

resource file on 
Canvas.

External:

Kids helpline:  

1800 551 800

Legal 
Services:

1300 366 424

SHINE SA

1300794732 Talk to your GP

(over 16 can access GP 
confidentially)

I want to report an 
incident of sexual 

assualt or 
harrassment

External reporting option: 
staff support student to 
report to police, esafety 

ombudsman or other

Internal reporting 
option: staff must 

report to school 
leadership, parents & 

child abuse report 
line/ police

Immunity Provisions 

At St John’s Grammar, there are immunity provisions to encourage reporting from students. An immunity 
provision either partially or entirely protects a reporting student from formal consequences if they were 
violating another School policy when the sexual misconduct or abuse occurred. These may also be referred to 
as sanctuary policies or amnesty provisions. There is a recognition of the value in reducing the fear associated 
with reporting by not punishing students for coming forward with their experiences and being completely 
honest. 

 

Student Disclosures 

The following process will be followed if a child or young person makes a disclosure: 

1. Student begins to make a disclosure 

2. Student is informed of mandatory notification obligations 

3. Student will be presented with the Student Disclosure Decision Making Tree (see below) 

4. If student does not continue with disclosure, the mandatory notifier emails relevant Head of School 

with details of a potential concern 

 
Student Disclosure Decision Making Tree 

 

 

 

 

 

 

 

 

 

 

 

If student makes a disclosure: 

1. Ensure the student’s immediate safety and wellbeing are catered for 

2. Reassure the student and respond calmly 

3. If this is an incident that has just occurred, separate any students involved and ensure they are placed 

in staff supervision 

4. Contact the Child Protection Officer (CPO) and Head of School, who will confirm that this is a new 

disclosure  

5. Head of School manages the process, unless the CPO allocates to someone else 

6. CPO notifies the Principal who contacts St John’s Child Protection Reference Group (SJCPRG) 



 

Reporting 

1. Head of School collects any information that has been revealed and begins a Confidential Student 

Incident Report (CSIR)  

2. No investigation in the matter will be conducted by School staff but information and evidence that has 

been presented will be collected 

3. Head of School/ and/or staff member will submit a report to CARL (Child Abuse Report Line). CARL will 

make a police report about any sexual misconduct so there is no need to make a separate police 

report. The number of the report is to be recorded and added to the CSIR 

4. Information is presented to the SJCPRG. 

5. Head of School and/or staff member will contact parents of victim/survivor and inform them of 

disclosure and actions taken and actions to be taken 

6. Support is given to the family, including clear information about how they can report the matter to the 

police and access to external supports. 

7. Phone call to parents recorded in the CSIR and on Synergetic database. 

8. Person who reports the incident completes a SJGS Mandatory Report Notification Form, including the 

report number. This Form will go immediately to the Principal. 

 
Student Care – (student who has experienced sexual misconduct) 

1. Head of School to develop a plan for student care 

2. Adjustments are made and communicated to staff to ensure the ongoing support. These may include, 

but are not limited to, academic accommodations, housing accommodations, medical support 

services, counselling services, and allowing the student a leave of absence 

3. Counselling supports will be put in place 

4. Care plan to be noted in the CSIR 

 

Student Care – (student who is responding to sexual misconduct) 

Where the student who is responding to sexual misconduct attends our School, the SJCPRG will be involved 

and under guidance from Child Protection Unit or SAPOL, will determine: 

1. When parents of the student should be notified 

2. Actions taken against the student 

3. Actions required by the School to ensure student safety 

4. Support to be put in place for the student 

5. All actions taken will be noted in the CSIR 

Responsibilities of key staff 

• Head of School will share the CSIR with CPO, who provides support about processes 

• CPO will ensure the Principal is informed, and that they have all required documentation including 

Mandatory Notification Form and Confidential Student Incident Report 

 
 
  

https://www.childprotection.sa.gov.au/reporting-child-abuse/report-child-abuse-or-neglect


 

St John’s Child Protection Reference Group 

A reference group has been established to ensure that all cases of sexual misconduct are responded to 
consistently, abiding by all legal requirements, without causing any further unintentional harm, with staff 
involved being supported with decisions being made. The reference group includes: 

• Principal 

• Child Protection Officer 

• Head of School 

• External Consultant 

• Other people the Principal believes needs to be involved based on individual complexities of the case. 

This may include the Counsellor, Human Resources Officer, Communications Officer, Chaplain, 

Wellbeing Officer. 

 

School Responding Resources 

The School has a number of staff who are trained contacts (Counsellors, Heads of School, Leader of Student 
Wellbeing, Deputy Head of Junior School, Heads of House) and there is also a list of external support 
organisations and responding resources.  

SUPPORT / RESOURCE ABOUT CONTACT DETAILS 
 

Emergency Services 
 

Police or Ambulance assistance 000 

Police (non-urgent) 
 

Police assistance line for non-urgent matters 131 114 

Women’s and Children’s Hospital 
 

Medical support for Women and Children 8161 7000 

Yarrow Place Counselling and medical services for anyone who 
has experienced sexual assault 
 

1800 817 421 

ShineSA 
 

Sexual Health, information and support services 1300 794 584 

QLife Telephone and web counselling service for 
LGBTIQA+ people, their families and friends 
 

1800 184  527  

1800 Respect Counselling and Support for anyone affected by 
sexual assault, domestic and/or family violence 
 

1800 737 732 

Women’s Information Service Access to information online, over the phone or in 
person that promotes choice and empowerment 
 

1800 188 158 

Lifeline Free and confidential 24-hour crisis support and 
suicide prevention services 
 

131114 

Legal Services Commission 
 

Free Legal Advice 1300 366 424 

Domestic Violence and Aboriginal 
Family Violence Gateway 

Support for people whose lives have been affected 
by institutional and out-of-home care as children 
 

1800 800 098 

 

Historic Sexual Abuse and Misconduct 

The School is also a member of the Anglican Schools Redress Scheme, which provides a safe passage of 
reporting for victims of historic sexual abuse or misconduct.   

https://www.nationalredress.gov.au/
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