
 

Respectful Relationships 

Policy – Junior School 

___________________________________________________________________________________ 
 

St John's Grammar School recognises its duty to students to provide a safe and positive learning 

environment where individual differences and diversity within the School are respected and 

accepted. For every child and young person in our community, we want to ensure that our School is a 

place where all experience positive, safe and respectful relationships, where each individual:  

 

1. Is known  

2. Is valued 

3. Has a voice 

4. Is included 

 

Furthermore, we uphold our values of Community, Creativity, Innovation, Achievement and 

Empowerment as we seek to be an inclusive community where all learn to soar. As such, 

disrespectful behaviour has no place within our School community, including outside of school hours 

and off school grounds, and is not tolerated. 

 

Moreover, our School is committed to strengthening our knowledge, understanding, skills and culture 

in promoting healthy, safe and respectful relationships for all within our School community. We 

provide every student with a comprehensive Respectful Relationships R-12 program and we create a 

learning environment that teaches empathy, understanding and respect.  

 

In dealing with disrespectful behaviours, all our policies and procedures seek to protect personal and 

community safety, deal with destructive behaviours, restore relationships, encourage reconciliation, 

enhance wellbeing, foster responsibility and enable personal growth for soaring. 

 

The School is responsible for ensuring that students are treated fairly and with respect, and is 

committed to ensuring that all staff will: 

 

• Model appropriate standards of behaviour 

• Educate and make students aware of their obligations under this Policy and the law 

• Intervene quickly and appropriately when inappropriate behaviour is identified 

• Document and communicate inappropriate behaviour with Deputy Head of School 

• Act fairly to resolve issues and enforce the School’s behavioural standards, making sure 

relevant parties are heard 

• Help students resolve complaints informally 

• Ensure students can report with safe passage 

 

  



 

Respectful Relationships Education 
The teaching of respectful relationships is embedded in our culture. At all times, we endeavour to 

model, nurture, teach and celebrate respectful relationships. Our Wellbeing Framework supports this 

action. This framework has a fluid scope, responsive to our School community’s needs and as a 

minimum include the Australian Curriculum Health and Physical Education achievement standards 

and Personal and Social Responsibility capability, Keeping Safe Child Protection Curriculum and the 

Friendology program. 

 

The School also commits to regular external audits of the curriculum and policy and practice in the 

Respectful Relationships space and to ensure all our procedures comply with legislated best practice 

guidelines and recommendations.  

 

Racial, Disability and Sexual Harassment 
Sexual harassment occurs when a student is subjected to unwelcome and uninvited sexual conduct 

by another student that could be expected to make a student feel offended, humiliated or 

intimidated. Sexual harassment can also result when a sexually intimidating or offensive environment 

is created. Sexual harassment can be physical, verbal, written or pictorial, and can range from 

relatively mild sexual banter to actual physical violence. 

 

It is important to remember that it is the way the victim perceives the behaviour that is important in 

determining whether or not harassment has taken place, not the intent of a particular individual. 

 

Racial harassment is also found in many forms. Examples include, but are not limited to: 

• Abusive, threatening or insulting words and behaviour 

• Deliberate exclusion from conversations 

• Displaying abusive writing and pictures 

• Insensitive jokes related to race 

• Pranks 

 

Disability harassment includes: 

• Humiliating comments or insults about a student's disability 

• Disparaging remarks to students who have received learning adjustments 

• Comments or actions which create a hostile environment for a student with a disability 

• Deliberately excluding a student  

 

Student responsibility 
All students are required to: 

• Treat all students, staff and any other person at the School professionally and with respect 

• Avoid behaviour that could be interpreted as disrespectful and act to prevent other students 

from engaging in such, where this is reasonably practicable 

• Where students have witnessed disrespectful behaviour at the School, they are encouraged to 

report this to a staff member. 

  



 

 

Response Procedures 
 

A key part of the School's Respectful Relationships Prevention and Intervention Strategy is to 

encourage reporting of incidents of disrespect as well as providing assurance to students (and 

parents/carers) who experience harassment that it is not tolerated within the School. 

 

Students who believe that they are being disrespected or harassed should make it known that the 

comments, contact or behaviour is unwelcome and offensive. 

 

If the student does not feel comfortable in talking directly to the perpetrators or if they seek advice 

on how to proceed, they should report the matter to any of the following: 

 

• Informing a trusted teacher or co-educator 

• Informing the School counsellor 

• Informing the Deputy Head or Head of School 

 

The School will then apply its Respectful Relationships / Behaviour Management / Bullying Prevention 

and Intervention policy and associated procedures. 

 

Implementation 
This Policy is implemented through a combination of: 

• Staff education and supervision 

• Effective incident notification procedures 

• Initiation of corrective actions where necessary 

 

Responding to Disrespectful Behaviours 

 

Level 1 (a mistake)

General disrespect: put-
downs

Student tells the 
person that the 

behaviour is 
unwelcome and 

asks them to stop. 
Report to teacher

Level 2 (a decision)

Recurring L1 despite 
student or teacher 

redirection

The behaviour is 
reported.

Staff support the 
student/s. Deputy 

Head of School 
investigates.

Restorative action.

Disicplinary action. 

All parents 
informed.

Ongoing pastoral 
support for the 

victim and all people 
involved.

Level 3

Increased severity.

Suspension, 
withdrawal from 

privileges, IBP 
agreement involving 

parents

Ongoing pastoral 
support for the 

victim and all people 
involved

Deputy Head of 
School to manage.

Level 4

Increased severity, 
assault

Deputy and Head of 
School to manage.  

Enrolment review. 
Possible external 

referral.

Ongoing pastoral 
support for the 

victim and all people 
involved


